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To, Lo el
The Public Informatien Officer, Zej i
INDIAN INSTITUTE OF SOIL SCIENCE
Nabibagh, Barasiya Road, BHOPAL

Subject: information under the RTI act 2005

Sir,

Kindly provide the following information under the RT1 act 2005:-

1. A Copy of the judgment of Hon’ble CAT Jabalpur, dated 15" June 2004,
regarding OA 265/2001, filled by Smt. Seema Sahu.

2. A Copy of the annexure R-II (A) which was mentioned in para 6 of judgment
dated 15" June 2004.

3. Whether the implement was made according to the Order or any appeal was made
by the Institute/ICAR against this order dt. 15" June 2004,

All above required information is required for personal use as it is and directly related
to the applicant’s service.

Postal order Rs 10/- No 88 E-457737 is enclosed with this application.

Yours fajthfully
Nl
(DEEPAK KAUL)
Member CJSC
T-II-3
CSWCRTI,
218 Kaulagarh Rd, DEHRDUN
Dated: 26-11-2011 (REGESTERD /SPEED POST)
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ARSI FeT e R (R
adrar, RRT s, AT - 462038
Indian Institute of Soil Science

HIEIEN
ICAR Nabibagh, Berasia Road, Bhopal — 462 038 (ML)

Lel. NO.(1755)2730970/2734221 (Ext. No. 252 & 256) Fax. No. (0755) 2733310

F No.12-79/2011-Estt./ Date:09/12/2011

To,
The Public Information Officer,
Indian Institute of Soil Science,
Bhopal

Sub:  Information under the RTI act 2005 -- reg.
Ref:  Application dated 26.11.2011 of Shri Deepak Kaul. 218. Kaulagarh Rd
Deheradun.
Sir,
With reference to above cited subject. the information asked by Shri Deepak
Kaul, T-11-3, CSWCRTI, 218, Kaulagarh Rd, Deheradun through his application dated
26.11.2011, received in this office on 10.11.2011 are furnished below for further needful

at your end:
SI No. | Particular Reply
1 A copy of the judgment of Hon'ble CAT | Copy of judgment of Hon'ble

Jabalpur, dated 15% June 2004 regarding | CAT - Jabalpur, dated 15" June |
0OA 265/2001, filled by Smt. Seema Sahu | 2004 OA 265/2001, filled by Smt. !

A :

Seema Sahu is enclosed 1
A copy of the annexure R-II(A) which ; copy of the annexure R-II(A)
was mentioned in para 6 of judgment | (ICAR letter No. 7(18)/83-Per 1l |
| dated 15.06.2004 dtd. 02.06.89)  which  was i
mentioned in para 6 of judgment !
dated 15.06.2004 is enclosed i
Whether the implement was made | The order was implemented and |
according to the order or any appeal was | no appeal was made by the M

¥ ,?_,\»x.-'\-i:-«r#

[~

(%)

made by the Institute/ICAR against ihis | Institute/ICAR against the ordey
order dtd. 15.06.2004. dd. 15.06.2004. iR

Yours 1“ait}qfully.

(N.R. Vi) {/

Senior Administrative O -ficm[



CENTRAL ADMINISTRATIVE PRIBUNAL, JABALPUR BENCH,JABALrUR

-----

original dppllcation no. 265/2001

Jabalpur, this the [5H7 cay or June, 2004

Hon'pie Snri M. P . Singh, vice~Chalrman
Hon'ble Shri Madan Mohan, Memwer (J)

smu. Seema sahu w/o Sh. K.L. Sahu,

aged about 36 years,

R/ 0 Senior MIG, Sharua Nayals

Lemwakheuas, Bagasiya Road,

Bhopal (MPJ. ...Applicant

{8y advocatey sut. 5. Menon)
~Versus-

%, Unich of India through
Secretary.,
Thdian council of Agriculture Research,
Krighi gpnawan.
New m.l.n-’- 'S

vhe pirgcoor ueneral;

Tnawan Councll for Agriculture Resedrcn,
srasnl Bnawan, ’ .

New Delhd.

The Directol . -

Tndran Tastitute of Soll science,

Nabibagh, Baraslya Road,

BRopadle « « s Regpundents

{(By auvocaces surl p. Snankaran)

0O RDE R

By Macan Monan, Hember (T

By tiling this original application, the applicant
has Sought.uhe roliowing reilefs:
ng,{i) Ceat for che original service records of the
applicant as also the Minutes of the assessuent
Committee, '
8(ii) This Hon'ble Court be pleased o direct the
respondents to Counsider vhe epplicant cor promotion
to the Grade of T-5 (rechnica. gfficer) iu cthe pay
scate of Rs. 6500-200-10500/- weel.f, 1,1.1998 an
accordance with the provieions of the service Rules. "
2. The brilef facts of the case are that the applicant
had been working as Senlor rechnical assistant (rT~4} in the
scale of Rs. 1640-~2900/- in the Project Co~ordinating Unit
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{(Micro Mutrient) Indian Institute of 301l Sclence (I1I858),

shopal w.e.f. 1.1.1993 to 31.12,.1994 . subseguently

the appllcant was transferred from rProject coordinating

ynit (Mico mutrientito Soil Micro-eilogy section, TISS,

Bhopal on 1.1.1995. Respondent noes 3 communlcosted vide

order dated 28/29.6.2000 that oh the recommendations of

theAssessment Committee, he has been pleased to grant

advance increment to the applicant .in-the same scale

and promotion to rhe next grade obh the basis of 5 yedrly

assessment /subsequent yearly assessment in accordance

with the provisions of rRul

e 6.1 of the ICAR Technical

service Rules. The name of the applicant 1s reflected

at serial no. 1 having bee

n given the benefit of one

sdvence increment ® 175/- w.e.f. 14.4,1997 and promoted

to the grade of T-5 (Techn
on receipt of the said off
submitted her objections t

promoting her wea.fe 3lede

. \considered much earller.

! of the applicant, responde

ical officer} w.e.f. 14 .4 ,1998 .
jce order, the applicant

o the effect that instead of
1998 she should have been

éh receipt of the representation

nt no. 3 issued the corrigendum

dated 7.7.2000 whereby she was granted one advance

{ncrement at the rate of Rs. 175/. wee.f. 1.1,1998 and

the benefit of promotion o the grade of Tw5($echnical

officer® w.e.f. 1.1.1999,

Tmmedlately thereafter vide

her correspondence of 4,8,2000, the applicant reminded the

respondent no. 3 to reconslder her reguest and review

it accordingly. The respondent no. 3 vide his Memorandum

of 4/5-8-2000 communicated the applicant that her

representation dated 3.7.2000 was considered sympatheti~

cally and her requests could not be acceded to.

2.7 According to the applicant, a bare perusal

of the said Memorandum deplcts that the respondent no. 3

had not applied his wind to the materials on record nor

consideFoher request in proper perspective. No reasons

whatsoever have come to be assigned by the said resvondent

E}&u,.", .

T

. T



-3 -

in the said Memorandum. The applicant submitted a represen=-

tation dated 1.12.2000 to respondent no. 2 alongwith a
covering letter, addressed to the Administrative officer

for forwarding it to the sald officer/suthority, requesting
therein that she has become entitled for promotlon to the

f post of T-5(Technical officer) w.e.f. 1.1;1998 on completion
of f£ive yvears asnd hence should ought to have been promoted
to the said post w.e.f. 1.1,1998. Tt is further contended

that there shall be a system of merit promotioﬂ-from

-

one grédé to the next higher grade Ilrrespective of occurrence
of vacancles in the higher grade ér grant of advance lncre-
ments in the same grade, on the basis of assessment of
performence. The persons cohcerned wlll be eligible for

consideration for such prémotion or for the grant of advance

increments after the expiry of flve years service ln the
grade. The applicants service_record has been excellent and
o ;;~'?F B s he has not been communicated any adverse rémarks.hs per her
H] \.‘;“ﬂknowledge that rests with the appllicant, for the year 1993,
4;ﬂ:¥ i996 and 1997 she has been graded as *GooD' and thereafter R

there seems to be ne reason or Jjustiflcation for not granting

her the service beneflits from the date to which she was due in |

aceordance wilth the notification dated 1.2,1995 (Annexure A—B);
Non-consideration for promotional benefitg at the approprilate
time tentamounts to deprivation of wvalueable rights of the
applicant, hence the grievance of the applicant is that

there has been an infringement of Article 14 and 16 of the
Monstitution. Hence, this 0.A. has been £iled seeking the
aforesald reliefs.

3. Heard the learned counsel for both the parties.

O

4. It is argued on behalf of the applicant that the
applicant had joined the services of the respondents as
Senior Techni al Assistant (T-4} on 1.1.1993 and as such she
had completed five years of service on 31,12.1997, It is further
argued that there was nothlng adverse agalnst her work, conduct

and integrity and no adverse remarks were ever communicated
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o to her during the service tenure. Tt ig further argued that
ﬁyfjf since the ppplicant has completed five years of service on
- 31.12.1997, she is entitled for her promotion w.e.f. 1,1.19988

and she is also entitled for an advance increment from
1.1.1997, our attentlon has been drawn towards letter dateq
28/29~6~2000 (Annexure a-1) in which the applicant is

granted onte advance increment of BRs. 175/~ w.e.£. 14.4.1997
and she 1s shown to be premoted to the grade of T-5(Technical

offlcer) w.e.f, 14.4,1998 but on representation of the

4

applicant top the salg order, the respondents lssued corrigendum:

dated 7.7.2000 (aAnnexure A-3) vide which the applicant was
granted one increment of Rs. 175/- w.e.f. 1.1.1998 in place
of 14.4,1997 and is shown to be proMoted as T-53(Technical
Officer) w.e.f. 1.1,1999 in place of 14.4.1998. Learned
Counsel for the applicant argued that while issuing the
sald corrigendum also the respondents did not grant the

o u?ﬂf\\aCtual benefit to the applicant to which she was entitled
;“i.Sl'ﬂf:Eo 1.e. grant of advance increment of Rs. 175/~ w.e.£,1,1,97
8 | aéd the promotion to the grade of T«5(Technical Officer)
iyie.f. 1.1.1998,

./5. In reply, learned counsel for the respondents
argued that in fact the applicant has not disclosed in her
C.A. the aésessment procedure for grant of merit promotion
Or advance increment(s) to Technical Personnel which is
prescribed in “The Technical Ser;ice.Rules“.‘In the acase of
the applicant the Assessment Commi;tee has also followed the
ceriteria prescribed under the Rules. Tt 1s argued that
atter Issue of the office order dated 28/29.6.2000, it came
to the notice of the respondents thaL?certaln cases, the
date of granting increment/promotion has been shown wrong
inadvertently due to double entries in the service book of
bPersons concernad. This was brought to the notice of the
fompetent authority and with his due approval the corrigendum

was lssued in respect of sll such persons including the

avplicant. This was done as a routine matter as per adminis _
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trative procedure and not tn harm/harass any cne, Téﬁis
further argued that the representation of the applicant
has been duly considered and ﬁo injustice has been done
to her. However, 1t is not in dispute that ne adverse remarks
have been communicated to her but i1t does not mean that she
has been an excellent worker. Hence, the respondents havs
rightly glven the benefit of advance lncrement and promotion
to Grade-T=-5(Technical officer? +to the applicant according
to her entitlement, B
6. After hesring the learned counsel for both the
parties and carefully perusing the record on court file
apart from the record pertalning to the apPlicén;,produced
by the learned counsel Ffor the respondents, we find that
ACzs &f the applicant for the~year 1996-97 1s 'Very Gcood':
for the year 95-96 ds. 'Goodf: for the vear 94-95 is 'very
Good', for the year 93-94 45 'very Good' and for the year

1992-93 is  1gpoa! and no édverse remarks were exleting in

her service record. The sald fact 1s also admltted by the

respondents intheir reply. we h=ve also gohe through the

note for aAssessment Committee for consideration of Assegsment
cases of Technical Perscnnel {Category I-IIV scheduled to

be held on 22,6.2000 (Annexure R=III} in which it is
mentioned that under the provision of ICAR Technical

Service Rules tebhnical persons are eligible Ffor merit
promotion to the next grade/grant of advance increments

upto three in the same grade as per the career advance
scheme. Since the applirant comes under Category-II, the
critefia for f£ive yearly assessment of techniral personnel

to be adopted is as underi:-

1. Professional performance in relation to the
duties and tasks assigned.
2.  sgrit of co-operation and team work and support

to the sclentific work. P
3. Personal behaviour/abilities/attributes,
4. organizational abilities/attributes.
It 1s further mentioned in the said Note that for assessment
of the technical personnel igAcategory I'& IT the followlng

recorgds is to be taéken into consideration .,

0.
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1. The material furnished inthe f£ive yearly assessment
proforma,

. CCRs for the past 5 years.

we have further seen in the sald Note that as per Council's
letter dated 2,6,1989, which 1s marked as Annexure R-EI{A),

the technical personnel who is to be recommended for assessment/
performance upto the grade of T-5 (Technical foicer) shoulgd
possess three 'Goon' reports.

7 It is not in dispute that the applicant joined the
sexrvices of the respondents as T-4 (Technical Pffi;er) on
1.1.1983 an? hence completed her five years of service on
31.12,1997 and no adverse remarks have ever been communicated
to her as she has been graded for the past five years either as
'VERY GOOD' or 'GooD's The respondents have falled to show
anvthing adverse against the applicant while adjudging the

five yearly agsessment adopting the criteria laid down under the
felevant rules. Theyhave alsn Ffailedito demonstrate as to on
wb;t ground the applicant has been granted ?he advance increment

of/Rs. 175/~ w.e.f., 1.1.1998 and promotion to the grade of T=5

J//{Tecnnical Officer) w.e.f. 1.1.1999 whereas she had aompleted

the regquired five years of service on 31.12.19%97. on our query
Lo the respondents' counsel that as to what criterias was adopted
by the respondents for not granting the behefit to the applicant
from the date she was entitled to, he could not show anything

to rebut the same nor produceq any document to demonstrate the

s ame ,

8. After con#idering the facts and circumstances of the case
we are of the considered view that the applicaht is entitled to
the relief claimed in the O i, Thergfore, the c.A, iz allowed
with direction to the respondents to rewConsidef the case of the
applicant for promotion t» the grade of T=5(Tgchnical Offilcer)
in the pay scale of Rs. 6500-200-10,500/~ w.c.£. 1.1.1998 in
accordance with the provisions of Service Rules and also in the
light of the cbservations made above and take a decision by

Passing a reasoned, detailed and speaking order within a periog
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of three months from the date of recelpt of a copy of this
[4
order under prompt communication to the applicant. No costs. .
i
A | Sd/-

adan Mohan) (M.P .8ingh?’
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